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This Guide describes the statutes and regulations administered by the U.S. Department of
Labor (DOL) that affect businesses and workers. The Guide is designed mainly for those
needing "hands-on" information to develop wage, benefit, safety and health, and
nondiscrimination policies for businesses in general industry.

Note: The federal minimum wage for covered, nonexempt employees will increase
to $5.85 per hour effective July 24, 2007. The July 2007 errata sheet (PDFE) lists all
the changes that have been made to various pages of the Employment Law Guide.
Most changes are related to the minimum wage increase, although small revisions

were also made in Chapters B and D.
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- Plant Closings and Mass Layoffs

= Union Members
= Uniformed Service Members
E. Work Authorization for Non-U.S. Citizens”
. Authorized Workers
L] Temporary Agricultural Workers (H-2A Visas)
L] Temporary Nonagricultural Workers (H-2B Visas)
= Workers in Professional and Specialty Occupations
= Immigration for Workers Obtaining Permanent Employment
in the United States
L] Crewmembers (D-1 Visas)
F. FEederal Contracts: Working Conditions
= Wages in Supply and Equipment Contracts
= Prevailing Wages in Service Contracts
= Prevailing Wages in Construction Contracts
= Hours and Safety Standards in Construction Contracts
L] "Kickbacks" in Federally Funded Construction (Copeland Act)
= Notice of Employee Rights Concerning Payment of Union Dues
G. FEederal Contracts: Equal Opportunity
= Employment Discrimination and Equal Opportunity in Supply and Service
Contracts (Executive Order 11246)
. Employment Discrimination in Construction Contracts
(Executive Order 11246)
= Equal Opportunity for Individuals with Disabilities
= Employment Discrimination and Equal Opportunity for Certain Veterans Who

Served on Active Duty and Special Disabled Veterans
H. Index of Acts by Specific Industry

. Agriculture
. Fair Labor Standards Act (FLSA)
] Migrant and Seasonal Agricultural Worker Protection Act (MSPA)
] Occupational Safety and Health Act (OSH Act)
] Authorized Workers (Non-U.S. Citizens)
] Temporary Agricultural Workers (H-2A Visas)
] Immigration and Nationality Act (INA)
. Mining
= Federal Mine Safety and Health Act of 1977
] Black Lung Compensation
. Construction
] Occupational Safety and Health Act (OSH Act)
] Davis-Bacon Act and Related Acts
] Copeland Act ("Kickbacks" in Federally Funded Construction)
= Executive Order 11246 (Employment Discrimination in Construction
Contracts)
= Transportation
] Occupational Safety and Health Act (OSH Act)

“ - Information on temporary non-immigrant registered nurses program (H-1C) is available
from DOL's Employment and Trainining Administration. (Back to text)
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